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Race Equality Forum (REF) – Statement of Commitment and Values
About this statement
This statement outlines the commitment and values of the GMC’s Race Equality Forum, in ensuring that all meetings are conducted in an inclusive manner, and the contribution of all members are respected. 
All members of the forum are expected to maintain a high standard of personal conduct and to treat each other with respect. In particular, they are required to promote, and role model the behaviours outlined in this statement. Members should display the same duty of care towards one another as they would towards patients, and in the workplace. 
Values and behaviours
We are committed to ensuring that the forum is open and inclusive; where members can contribute their thoughts and ideas equally and are confident that their views will be valued and treated with respect. 
Differences of opinion expressed respectfully and sensitively, are normal and welcomed. They will help us all to learn from those with different experiences and viewpoints. 
The three key behaviour principles that drive the forum’s work are:
· Respect:  Valuing the contributions that others bring, listening to each other and trying to see things from the point of view of others.  Also, being respectful in any email or written communications.

· Professionalism:  Preparing for, attending, and participating in meetings. Demonstrating 
and role modelling the required behaviours expected from doctors, physician associates 
(PAs) and anaesthesia associates (AAs). 

· Collaboration:  Seeking the views of those you represent on the issues that affect them.  Sharing information and the work of the forum with your members. Trying to contextualise your views and advice to help identify areas of common priority and opportunity. 

Roles and responsibilities
We will chair the meeting in a fair and inclusive manner, ensuring that all members are given equal opportunities to raise or comment on issues discussed. 
All members should be mindful that personal experiences may not represent the wider experiences of their profession and should only be shared when helpful to illustrate the strategic issues that the forum will discuss. 
Members should ensure that they accurately represent the breadth of views of their peers and try to apply these views to helping identify common areas of priority and opportunity All members should value difference of opinion as a learning opportunity and should challenge these in a constructive and appropriate manner.
All members should be mindful of the need to express their views succinctly, enabling others the opportunity to contribute to discussions.
Attendance and membership
The wide range of organisations represented on the forum, have been invited to ensure that no single perspective dominates the conversations we have about equality, diversity, and inclusion (ED&I).
Organisations are asked to nominate one member to represent the views of their wider membership. This member should make every effort to attend meetings of the forum and arrive in good time to begin the meeting promptly to demonstrate appreciation of other members schedules and commitments.
Only one member per organisation may attend each meeting. However, organisations are entitled to send one deputy when their nominated representative is unable to attend. They must notify us in advance and provide the name and contact details of the nominated deputy.
Members should actively engage in discussions in the forum. Seats on the forum are limited so members should speak to our staff if they no longer feel their role in the forum is meaningful.
Where organisations are consistently unable to attend meetings, they may be asked to give up their place on the forum so that others can participate.
Members should notify the forum’s secretariat if there any relevant issues which may affect their membership. These could include a conflict of interest, an open fitness to practice investigation, or voluntary erasure from the register. Such instances will be considered on a case-by-case basis, and we will support individuals to remain as members. 
Members are not permitted to independently invite additional participants, although we will actively consider the nomination of any organisation not currently represented. 
Confidentiality
Where appropriate, members commit to respect the confidential nature of discussions within the forum. Any information that is not appropriate for sharing more widely will be identified by the Chair. 
Members may also identify items that they wish to remain confidential within the forum. When certain items have been identified as confidential or embargoed, the forum should abide by the direction of the Chair. Personal viewpoints of other members should also not be represented publicly without their prior consent.
Communication and engagement
We ask members to collaborate with other organisations representing the same or similar groups of doctors, and to agree to promote their role on the forum to their peers. This may be through our website, social media, or their own organisations’ website.
Where appropriate, members agree to disseminate information discussed at the forum with their peers and provide an opportunity for their membership to comment.
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