General Medical Council

Matthew Roger GOODCHILD-SIMPSON  oectr

GMC reference number: 4036441

@ Not Registered - Erased after Fitness to Practise panel hearing

GP Register This doctor is not on the Specialist Register

From 11 Jul 2008, but is not currently registered

This doctor is not subject to revalidation; Profession Doctor

Only doctors holding full registration with a licence to practise are subject  Registered qualification ChB 1993 University of Birmingham

to revalidation. Provisional registration date 13 Jul 1993

12 Sep 2005

Gender Male

General information
This person is not on the Medical Register and may not practise as a doctor in the UK.
Registrant history
Fitness to practise history (Since 20 October 2005)
From To Status Details

27 Nov 2021 Present Erased

12 Feb 2021 27 Nov 2021 Suspended

13 Feb 2020 12 Feb 2021 Suspended

17 Apr 2019 21 Aug 2019 This registrant had conditions - view +

Conditions on the registrant's registration

From 17 Apr 2019 to 21 Aug 2019



1 He must notify the GMC within seven calendar days of the date these conditions become effective, or, if later, of the date that he obtains a medical
post: a of the details of his current post, including his job title, job location and responsible officer (or their nominated deputy) information; b of the
contact details of his employer and/or contracting body, including his direct line manager; ¢ of any training programmes he is in.

2 He must notify the GMC: a of any post he accepts, before starting it; b if any formal disciplinary proceedings against him are started by his employer
and/or contracting body, within seven calendar days of being formally notified of such proceedings; c if he applies for a post outside the UK.

3 He must allow the GMC to exchange information with any person involved in monitoring his compliance with his conditions.

4a He must have a workplace reporter approved by his responsible officer (or their nominated deputy) and must inform the GMC of these arrangements.
b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his workplace reporter and this approval has been
forwarded to the GMC.

5a He must design a Personal Development Plan (PDP), approved by his responsible officer (or their nominated deputy), with specific aims to address
the deficiencies in the following areas of his practice: « Assessment of patients’ condition « Providing/Arranging treatment « Relationships with patients -
Record-keeping b He must give the GMC a copy of his approved PDP within three months of these conditions becoming effective. c He must give the
GMC a copy of any subsequent approved PDP on request. d He must meet with his responsible officer (or their nominated deputy), as required, to
discuss his achievements against the aims of his PDP.

6a He must have an educational supervisor approved by his responsible officer (or their nominated deputy) and must inform the GMC of these
arrangements. b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his educational supervisor and

this approval has been forwarded to the GMC.

7a He must get the approval of the GMC Adviser before accepting any post. b He must keep his professional commitments under review and limit his
work if the GMC Adviser tells him to. ¢ He must stop work immediately if the GMC Adviser tells him to and must get the approval of his GMC Adviser
before returning to work.

8 He must confine his medical practice to NHS training posts at a level no higher than ST1.

9a He must be directly supervised in all of his posts by a clinical supervisor, as defined in the Glossary for undertakings and conditions. His clinical
supervisor must be approved by his responsible officer (or their nominated deputy) and he must inform the GMC of these arrangements. b He must not
start/restart work until his responsible officer (or their nominated deputy) has approved his clinical supervisor and this approval has been forwarded to
the GMC.

10 He must undertake an assessment of his performance, on a date given by the GMC, unless notified by the GMC that this assessment is not

necessary.

11 He must share any subsequent performance assessment report with: a his employer and/or contracting body b his responsible officer (or their
nominated deputy) ¢ his immediate line manager at his place of work, at least one working day before starting work (for current and new posts, including
locum posts) d any prospective employer and/or contracting body, at the time of application e the responsible officer of any organisation where he has,
or has applied for practising privileges and/or admitting rights, at the time of application f his workplace reporter and educational supervisor and clinical

supervisor.

12 He must inform the following persons of the conditions listed at 1 to 11 above: a his employer and/or contracting body; b his responsible officer (or
their nominated deputy); ¢ his immediate line manager at his place of work, at least 24 hours before starting work (for current and new posts); d any

prospective employer and/or contracting body, at the time of application.

18 Oct 2017 17 Apr 2019 This registrant had conditions - view




Conditions on the registrant's registration

From 18 Oct 2017 to 17 Apr 2019

1 He must notify the GMC within seven calendar days of the date these conditions become effective, or, if later, of the date that he obtains a medical
post: a of the details of his current post, including his job title, job location and responsible officer (or their nominated deputy) information; b of the

contact details of his employer and/or contracting body, including his direct line manager; ¢ of any training programmes he is in.

2 He must notify the GMC: a of any post he accepts, before starting it; b if any formal disciplinary proceedings against him are started by his employer
and/or contracting body, within seven calendar days of being formally notified of such proceedings; c if he applies for a post outside the UK.

3 He must allow the GMC to exchange information with any person involved in monitoring his compliance with his conditions.

4a He must have a workplace reporter approved by his responsible officer (or their nominated deputy) and must inform the GMC of these arrangements.
b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his workplace reporter and this approval has been
forwarded to the GMC.

5a He must design a Personal Development Plan (PDP), approved by his responsible officer (or their nominated deputy), with specific aims to address
the deficiencies in the following areas of his practice: « Assessment of patients’ condition * Providing/Arranging treatment « Relationships with patients -
Record-keeping b He must give the GMC a copy of his approved PDP within three months of these conditions becoming effective. c He must give the
GMC a copy of any subsequent approved PDP on request. d He must meet with his responsible officer (or their nominated deputy), as required, to
discuss his achievements against the aims of his PDP.

6a He must have an educational supervisor approved by his responsible officer (or their nominated deputy) and must inform the GMC of these
arrangements. b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his educational supervisor and

this approval has been forwarded to the GMC.

7a He must get the approval of the GMC Adviser before accepting any post. b He must keep his professional commitments under review and limit his
work if the GMC Adviser tells him to. ¢ He must stop work immediately if the GMC Adviser tells him to and must get the approval of his GMC Adviser

before returning to work.

8 He must confine his medical practice to NHS training posts at a level no higher than ST1.

9a He must be directly supervised in all of his posts by a clinical supervisor, as defined in the Glossary for undertakings and conditions. His clinical
supervisor must be approved by his responsible officer (or their nominated deputy) and he must inform the GMC of these arrangements. b He must not
start/restart work until his responsible officer (or their nominated deputy) has approved his clinical supervisor and this approval has been forwarded to
the GMC.

10 He must undertake an assessment of his performance, on a date given by the GMC, unless notified by the GMC that this assessment is not

necessary.

11 He must share any subsequent performance assessment report with: a his employer and/or contracting body b his responsible officer (or their
nominated deputy) ¢ his immediate line manager at his place of work, at least one working day before starting work (for current and new posts, including
locum posts) d any prospective employer and/or contracting body, at the time of application e the responsible officer of any organisation where he has,
or has applied for practising privileges and/or admitting rights, at the time of application f his workplace reporter and educational supervisor and clinical

supervisor.

12 He must inform the following persons of the conditions listed at 1 to 11 above: a his employer and/or contracting body; b his responsible officer (or
their nominated deputy); ¢ his immediate line manager at his place of work, at least 24 hours before starting work (for current and new posts); d any
prospective employer and/or contracting body, at the time of application.



24 Mar 2016 18 Oct 2017 This registrant had conditions - view +

Conditions on the registrant's registration

From 24 Mar 2016 to 18 Oct 2017

1 He must notify the GMC within seven calendar days of the date these conditions become effective, or, if later, of the date that he obtains a medical
post:

a of the details of his current post, including his job title, job location and responsible officer (or their nominated deputy) information;

b of the contact details of his employer and/or contracting body, including his direct line manager;

c of any training programmes he is in.

2 He must notify the GMC:
a of any post he accepts, before starting it;

b if any formal disciplinary proceedings against him are started by his employer and/or contracting body, within seven calendar days of being formally
notified of such proceedings;

cif he applies for a post outside the UK.

3 He must allow the GMC to exchange information with any person involved in monitoring his compliance with his conditions.

4 a He must have a workplace reporter approved by his responsible officer (or their nominated deputy) and must inform the GMC of these arrangements.
b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his workplace reporter and this approval has been
forwarded to the GMC.

5 He must have an educational supervisor and must inform the GMC of

these arrangements.

6 a He must design a Personal Development Plan (‘PDP’), approved by his educational supervisor, to include the deficiencies in the following areas of his
practice:

+ Assessment of patients’ condition

+ Providing/Arranging treatment

« Relationships with patients

+ Record-keeping

+ Basic Life Support

* Prescribing

+ Chest pain

+ Visual Field

b He must give the GMC a copy of his approved PDP within three months of these conditions becoming effective.



¢ He must give the GMC a copy of any subsequent approved PDP on request.

d He must meet with his educational supervisor as required, to discuss his achievements against the aims of his PDP.

7 a He must get the approval of his GMC Adviser before accepting any post.
b He must keep his professional commitments under review and limit his work if his GMC Adviser tells him to.

¢ He must stop work immediately if his GMC Adviser tells him to, and must get the approval of his GMC Adviser before returning to work.

8 He must not prescribe any drugs.

9 He must confine his medical practice to NHS training posts at a level no higher than ST1.

10 a He must be directly supervised, as defined in the ‘Glossary for undertakings and conditions’, in all of his posts by a clinical supervisor. His clinical

supervisor must be approved by his responsible officer (or their nominated deputy) and he must inform the GMC of these arrangements.

b He must not start/restart work until his responsible officer (or their nominated deputy) has approved his clinical supervisor and this approval has been

forwarded to the GMC.

11 He must not work:

aasalocum;

b out-of-hours;

c on-call;

d in any General Practice posts.

12 He must inform the following persons of the conditions listed at 1 to 11 above:

a his employer and/or contracting body;

b his responsible officer (or their nominated deputy);

¢ his immediate line manager at his place of work, at least 24 hours before starting work (for current and new posts);

d any prospective employer and/or contracting body, at the time of application.

25 Apr 2015 24 Jan 2016 Suspended

02 May 2014 26 Feb 2015 Suspended

Date Hearing Details

22 Oct 2021 Medical Practitioners Tribunal W View details...

16 Aug 2019 Medical Practitioners Tribunal W View details...


https://www.gmc-uk.org/api/gmc/lrmpdocuments/download?dr=4036441&document=88020191&documentType=hearing
https://www.gmc-uk.org/api/gmc/lrmpdocuments/download?dr=4036441&document=110534042&documentType=hearing

15 Sep 2017 Medical Practitioners Tribunal W View details...

19 Feb 2016 Medical Practitioners Tribunal W View details...

04 Mar 2015 Fitness to Practise Panel W View details...

Registration and licensing history (Since 20 October 2005)

From To Status

27 Nov 2021 Present Not Registered - Erased after Fitness to Practise panel hearing
12 Feb 2021 27 Nov 2021 Suspended

13 Feb 2020 12 Feb 2021 Suspended

11 Jul 2019 21 Aug 2019 Registered with a licence to practise

05 Jun 2017 11 Jul 2019 Registered without a licence to practise
24 Mar 2016 05 Jun 2017 Registered with a licence to practise

25 Apr 2015 24 Jan 2016 Suspended

02 May 2014 26 Feb 2015 Suspended

16 Nov 2009 22 Aug 2013 Registered with a licence to practise

02 Jun 2009 16 Nov 2009 Registered

20 Oct 2005 03 Apr 2009 Registered

Please note:

All doctors who were registered before 20 October 2005 have their registration 'From' date set to 20 October 2005.
This is the date when the register went online.

If you need to know whether the doctor was registered before 20 October 2005 please contact us.

Results of search on: 27 Sep 2026 at 02:36 BST

The details shown are valid at the date and time of the search only.


https://www.gmc-uk.org/api/gmc/lrmpdocuments/download?dr=4036441&document=71928380&documentType=hearing
https://www.gmc-uk.org/api/gmc/lrmpdocuments/download?dr=4036441&document=75784353&documentType=hearing
https://www.gmc-uk.org/api/gmc/lrmpdocuments/download?dr=4036441&document=60000549&documentType=hearing
https://www.gmc-uk.org/contact-us

